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Times Electric
ESG Governance

Times Electric continues to practice the concept of sustainable develap-
ment and takes ESG governance as an important channel on the
company's development, gradually integrating it into company strate-
gy and governance system. Our board of directors has set up a strategy
and E5G committee and is gradually improving the ESG governance
structure to promaote the in-depth involvement of our board of directors,
management and relevant departments in ESG work. We actively
respond to the concerns of stakeholders on corporate development,
establish open and transparent communication channels with stake-
holders, and continuously improve our ESG performance to better meet
the requirements and expectations of stakeholders.
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Strive for Leadership and
Construct Governance Cornerstone

Times Electric earnestly Implements the requirements of the CPC Central i
Committee and the State Council on accelerating the improvement of
the madern enterprise systern with Chinese characteristics and promat-
ing the hetter transformation of the system advantages into gover-
nance effectiveness. In terms of improving corporate governance,
perfecting internal contrel, strengthening risk management and deep-
ening integrity building. We have accelerated the improvement of
corporate governance, effectively enhanced the effectiveness of corpo-
rate governance, actively shared the fruits of corporate development
with groups such as investors, shareholders, customers and suppliers,
and consolidated the foundation of high-guality development.
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Innovation-Driven to Build
Excellent Brand

Times Electric adheres to the research and development concept of

"openness and self-improvement, leading innovation” , continuously
improves the competitiveness of products and the level of custamer
service, accelerates the transformation of intelligence, drives the
sustainable development of suppliers, leads the transformation of the
industry, and advances to the world-class enterprises in the field of
transportation and energy.
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Green Development and Build

a Low-Carbon Future Together

As a leader in the rail transportation industry, Times Electric plays a
pivotal role in spearheading the green and low-carbon transfarmation
of the sector and addressing climate change. We are actively enhancing
our envirenment, safety, and energy management practices, continual-
ly implementing carbon emission management strategies, pioneering
low-carban initiatives in rail transportation, fostering a greener saciety,
and making significant contributions towards achieving the goal of
"carbon peaking and carbon neutrality”
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Care for Employees to
Create a Healthy Workplace

Times Electric firmly believes in the talent philosophy of "fine special-
ization and contributlon-oriented," fostering a work environment that
trusts, respects, rewards, and welcomes talented individuals. We are
committed to promoting equitable hiring practices, safeguarding
employee rights and welfare, prioritizing the physical and mental
well-being of our waorkforce, and maximizing the potential of our
human capital. By focusing on "attracting, nurturing, retaining, and
utilizing talents,” we aim to establish a strong foundation for enterprise
talent development, creating a high-quality platform that facilitates the
grawth and success of our employees.
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Join Hands to Create
a Better Future

Based on people-orierted and from the heart, Times Electric creates
value for all stakeholders while giving back ta the society with sincere
efforts and actively participates in various public welfare and charity
actions, We organize voluntary activities, focus on education and assis-
tance, build guality communities, bear the responsibility of livelihood
development; and strive to create a harmonious society.
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Y :i:hou CRRC Times Electric Co., Ltd

Statistics
Name of key Indicator

erformance indicator 4
P Linit In 2021 In2022 in 2023

Total waste gas emissions  Cuble meter 2893250200.00 2929455131.95 3433954766.08
Total wastewater discharge Ton 843000 982100 1287300
Total recyclable waste Ton 43413 610.42 67215
Total general solid waste Ton 2056.08 274317 3646.80
Total hazardous waste Ton 672.05 1220.24 1666.71

Total packaging
consumables used

Ton 7383.39 7588.43 7445.91

Times Electric has conducted GHG accounting for Times Electric (Ineluding its wholly owned subsidiaries, holding companies and branches) in
accordance with IS0 14064:2018.

1. 5cope 1 includes emissions fram fossil fuel combustion of natural gas and gasoline, fugitive emissions from septic tanks, refrigerants, etc,,
and emissions from semiconductor production processes; scope 2 refers to emissions from purchased electricity (the statistical caliber does
not include overseas entities)

2. The calorific value of fossil fuels in Scope 1 is derived from GB/ST 2588-2020, and the emission factors are derived from IPCC2006 and
IPCC2021; the emission factors of electricity in Scope 2 are derived from Notice an the Priority Work Refated to the Management of Greenhouse
Gas Emisslon Reporting by Enterprises in the Power Generation Industry in 2023-2025 by the Ministry of Ecology and Environment of China
{Environmental Office Climate Letter [2023] No. 43).

3. In accordance with the 150 14064:2018 standard, the greenhouse gas emission data for 2021 and 2022 have been recalculated, in which the

electricity emission factor for Scope 2 In 2027 |5 derlved from Ministry of Ecological Environment Natice on Doing a Good Job of the Key Tasks
Related to the Management of Enterprise Reporting on Greenhouse Gas Emissions in 2022 (Environmental Office Climate Letter [2022] No. 111),

Social Responsibility and Environmental, Social and Governance (ESG) Report _

{@4 Social key performance table

. Statistics
N:;jgﬁ;;fat‘iy; indicator b
p unit In 2027 in 2022 i

Total number of employees Person 7733 7994 8384
Male Person 5929 6217 6598
By gender
Female Person 1804 1777 1786
51 and above Person 502 520 529
47-50 Person 1340 1467 1699
By age
31-40 Person 4339 4399 4335
Under 30 Person 1552 1608 1821
Dr. & Prof. Person 124 122 125
Master Person 1396 1554 1843
By education  Undergraduate Person 4721 4900 5085
Junior callege Person 925 892 B57
Below junior Barson 567 526 474

college level
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Name of kE‘,I' Indicator _ Name nfk_ey peﬁurmantgindicatgr Indicator

erformance indicator "
i unit In-2021 In 2022 In 2023

Total number of

unit In 2021 In 2022 In 2023

grassroots Persan
employees 6847 7233 7533 Number of departed employees Fas6n 3 2 a
aged 51 and above
Total number of
employees at Person 695 575 602
middle management
Number of female Number of departed employees
Bytypeof  employeesinmiddle  person 120 7 68 aged 41-50 Ferson 29 12 35
EMmpipes management
Total number of By age
employees in senior Person 197 186 189
management Number of departed employees
aged 31-40 Parson 153 147 122
Number of female
employees in senior Person 14 14 14
management
R&D staff P 4371 4582 4658 ber of
5ta Brson ::::l ;:;::Eaned employees Sereon 164 167 125
Production staff Person 1484 1443 1540
sales staff Person 452 529 510
Total number of employees trained Person 7733 7994 B384
By employee  Techpical staff Person 4371 4582 4658
professional
composition
Finance staff Person 0 0 4]
Number of male employees tralned Person 5929 6217 6598
Administrative staff Person 242 253 314
By gender
Service staff Person 1184 1187 1362
Number of female employess trained Person 1804 1777 1786
Other Person ] 0 [}
Total number of departed employees ~ Person 349 328 290
Number of grassroots employees trained Person 6847 7233 7593
Employee turnover rate Person 4,50 410 3.50
::’_’n“’[“;ef Number of middle management
Nitmbsi of depadtad S 210 510 265 ploy employees trained Persan 695 575 602
male employees
By gender
Number of departed Number of senior managemen
female employees Persan 39 27 25 employees trained Putaon 191 186 189

T
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’ Statistics . Statistics
Name of key performance indicator Indicator Name of key performance indicator Indicator

unit unit
In 2027 In 2022 In 2023 In 2021 In 2022 In 2023

Total hours of em p |.CI]|'EE trairiim; Hour 278388 303772 335360 Tatal number of 5upplien‘- Company 'B'B 2 1 D1 5 1 1 ?'D

Percentage of suppliers signing up to a supplier code of conduct % 79 78 79
Average hours of employee training Hour 36 38 40

Percentage of suppliers signing clauses that include

: % 79 78 79
Total hours of tralning recelved environmental and labor requirements
iy Hour 213444 236246 263920
By gender
Total number of new suppliers Company 143 133 155
Total hours of training received
by feen ale e Tyens Haur 64944 67526 71440
Number of working days lost due
to work injury
Total hours of training received Mote: Number of days of absence from Day 0 0 0
by grassroots employees Hour 246492 274854 3103720 work due to work-related injuries
Number of employees who died as a result
By type of Total hours of training recelved by e 25020 21850 24080 31ﬁi;t'$t::§{§::;:ﬂ:§t§;§t:: .:?-el:iulr Pe 0 (1] 0
employse middle management employees of work-related deaths 1s not zero, the FEan
cause of death must be stated)
Employee health
and safety
Total hours of training received by senior
H 6876 7068 7560
management employees el Number of employees attending medical Porson 1008 1200 1125
checkups for occupational diseases
Percentage of employees receiving regular performance Number of employees attending medical
and career development appraisals % e 300 100 checkups for nccuﬁlnnal dlszfsps Person 1008 1200 1125
Investment in vocational training Yuan Be660000 9680000 10480000 Number of employees suffering fram Person 0 0 0

occupational diseases
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Mame of key performance indicator Ll L)
Name of key performance indicator Indicator

unit

unit ;
Number of employees injured at work Person 0 a 0 in 2021 In 2023
Number of shareholders meetings held Time 2 4 3
Number of work-related accidents Accident 0 0 0
Number of board of directors meetings Time 10 ) 9
et
:Z::ur::: e??:f;ms e Mumber of occupational diseases Person 0 0 0
applicable to companies Number of supervisory board meetings Time 10 7 7
with production sites)
s Al ock.robatec it liless ARcEIat 2 ¢ A MNumber of strategy and ESG committee meetings Time 1 2 2
Number of work-related fatalities Person 0 i} 0 Number of audit committee meetings Time 6 5 5
MNumber of risk control committes meetings Time 2 1 2
Million man-hours mortality rate % 0 a 0
Number of remuneration committee meetings Time 2 3 3
Total health and safety inputs 1‘:‘:';? yaan 3434 4691 4939
Number of nomination committee meetings Time 3 3 3
Number of people trained in safety Person 11030 13996 14256 Neihberof members afthe board ofdirectors perEnn 10 11 8
Waork safety training .
Hours of safety training Yuan 88240 111968 114048
PEffomnARce Male diractar Person 9 10 8
Disclosure
Safety training coverage % 100 100 100 by gender
Female director Person 1 1 a
Number of complaints recelved about products and services Piece 3 4 3
Independent director Person 5 6 4
Complaints handling rate % 100 100 100
Disclasure
by type
Quﬂ”fied rate of pmduﬂ 5ﬂmpliﬂq % .Iil .I" 10“ Nnn.|ndependgr|t director Person 5 5 4
MNumber of product recalls Plece 0 0 0 :
Revenue it 151.21 180.34 217.99
yuan (RM8)
Percentage of sold or shipped products subject to recall g 0 0 0
due to safety concerns Econamic
i 10 11
indicator Mot profit attributable to the parent company W:ﬂﬂ:;} 2018 25.56 31.06
Scope of business covered by quality management
system certification % 100 100 100
Customer satisfaction o 92.40 92.50 9310 Cash dividends per 10 shares yuan (RME) 9 5.5 7.8
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Main scope, dimensions,

key performance indicators

Key performance
indicator B6.4

Key performance
indicator B6.5

General disclosure

Key performance

Level BT: indicator B7.
Anti-cor-
ruption
Key perfarmance
indicator B7.2
Key performance
indicator B7.3
Community
General disclosure
Level
BE:
Commu- Key performance
nity indicator B8.1
irmvest-
men

Key performance
indicator BB.2

ADescribe the quality assurance process and
product recall procedures.

Describe the consumer data protection and privacy

policy, and related enforcement and monitoring
methads.

Those relating to the prevention of bribery,
extortion, fraud and money-laundering:

{4) Policies; and

(b} Information on compliance with relevant laws
and regulations that materially affect the issuer,

The number of corruption- cases filed and
concluded against the issuer or its employees
during the reporting period and the outcome of
such cases.

Describe the preventive measures and reparting
procedures, as well as the related enforcement
and monitoring methods.

Describe the anti-corruption training provided to
directors and employegs.

Policies on community involvement to understand
the needs of the communities in which it operates
and to ensure that its operations take into account
the interests of the community.

Focus on the area of contribution (e.g., education,
environmental lssues, labor needs, health, culture,
sports).

Resources (e.g., money or time) used in the area of
concentration.

Create Rellable
Assurance

Create Reliable
Assurance

Substantiate
Compliance
Management

Substantiate
Compliance
Management

Substantiate
compliance
Management

Substantiate
Compliance
Management

Contribute to
Community
Bullding

Contribute to
Community
Bullding

Contribute to
Community
Building

49-31

54-56

35-38

34-35

35-38

36-37

105

105

105
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! )_ Suggestions & Feedback

Dear Reader:

Thank you very much for reading 2023 Social Responsibility and Environmental, Social and Governance
{ESG) Report of Zhuzhou CRRC Times Electric Co., Ltd. In order to provide you and other stakeholders with
more valuable information and promote our company's ability and level of ESG management, we sincerely
welcome your comments and suggestions on the report.

{& Feedback Questionnaire

Which of the following categoaries of stakeholders are you?

D Government D Regulators D sharehelders and investors D Customers D Suppliers and partners D Employee

[[] community public [] NGO [] other

Do you think the report provides complete coverage of your expectations of our company?

[ ves [ Mo, what else would you like to see reflected in it?

What do you think about the clarity, accuracy and completeness of the information, data and indicators
disclosed in the report?

[] High [] relatively high [] Average [] Low [] verylow

Do you think that the organization and layout of the report are aesthetically pleasing and easy to read?
[0 High [ Relatively high [] Average [] Low [] Verylow

What are your comments and suggestions on our ESG management effarts?
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Address: No. 169, Shidai Road, Shifeng District, Zhuzhou City,
Hunan Province, 412001, China

Zip code:412001

Tel:+86 731 28498028
Fax:+86 731 28493447
Website:www.tec.crrczic.cc




